PAIRO Principles on International Medical Graduates

Self-sustainability


Ontario should be self-sufficient in training an appropriate number of physicians needed to provide necessary medical care in the province.


While International Medical Graduates play a valuable role in healthcare in the province, they are only one part of the solution to Ontario’s growing physician demands. 


It is unethical for Ontario to proactively recruit physicians from other countries that may also have serious physician shortages. 

Access to Residency Spots 


Graduates of Canadian Medical Schools (GCMS) should have guaranteed access to residency positions through the first round of the national CARMS matching process to preserve the medical life cycle continuum. 


IMGs should have a dedicated number of residency positions, in a separate stream from GCMS. 


Total number of dedicated spots for GCMS should be increased to a 120:100 ratio.

Return of Service


While PAIRO does not support mandatory Return of Service (ROS) arrangements, the number of years required for ROS for IMGs should be consistent with the number of years required for GCMS under the provincial government’s tuition subsidy program (in principle, treated the same as other existing programs).


IMGs should be encouraged to utilize PAIRO’s Resident Placement Program to facilitate a good match when selecting communities for their ROS commitment. 

Assessment Verification Program

· All IMGs should be treated as residents during AVP, covered by the Collective Agreement and university or equivalent appeal mechanisms. 
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